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take paper and ink cartridges for their printer at home. 
Fourth, workers may steal because of the challenge. It 
makes the job more interesting if they can get away with it. 
It is important to note that these people do not see them-
selves as criminals, especially compared with “street” crimi-
nals (Altheide et al. 1978).

The other three types of corporate crime benefit the 
company at the expense of employees or members of the 
larger society. Crimes against employees refer to corporate 
neglect of worker safety. In 1970, the U.S. government estab-
lished the Occupational Safety and Health Administration 
(OSHA) to help enforce regulations to protect workers, but 
there are still many problems. Government agencies esti-
mate that the death rate each year from job-related illness 
and injuries is 5 times the number of deaths from street 
crimes. For example, 1 out of every 5 cancer cases has been 
traced to pollutants in workplaces, and many of these cases 
were preventable (Simon 2006; U.S. Bureau of Labor 
Statistics 2014a).

Wage theft, underpaying or not paying workers, is 
another widespread corporate crime that harms millions 
of workers. Many employers do not pay workers their due 
wages by requiring them to work “off the clock,” not  

paying them minimum wage, stealing their tips, not pay-
ing them overtime, refusing to give them their last check, 
or simply not paying them at all. A 2009 study revealed 
that almost half (43.6%) of low-wage, urban U.S. workers 
surveyed had experienced wage theft during the previous 
year (Bernhardt et al. 2009). In 2012 alone, nearly $1  
billion was recovered for those who reported wage theft 
(almost 3 times the total reported stolen in robberies in 
2012). This is no doubt much less than the true amount of 
money lost to wage theft that year, given the fact that rela-
tively few people report wage theft (for fear of retribution) 
(Meixell and Eisenbrey 2014).

Neglect of worker safety is a particularly serious 
problem in many developing or peripheral countries try-
ing to attract multinational corporations with low taxes, 
cheap labor, and few regulations. The decisions of many 
corporations and factory owners illustrate rational 
choice theory. Too often they decide the benefits (profit) 
that come from exploiting labor outweigh the costs 
(harm to workers). The collapse of a shoddily con-
structed factory building in Bangladesh that killed 1,127 
workers in 2013 is a powerful example of what can result 
from this type of thinking.

Employees in the Rana Plaza building in Bangladesh made clothing for many multinational apparel companies that failed, along with 
the building owner, to ensure that they had a safe place to work. This is an example of corporate crime against employees.
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